
Looking at Lessons

查看课程
Preparation Phase – How to structure lessons

准备阶段-如何安排课程
Introduction

介绍
Breaking lessons down into several parts, using a variety of teaching methods, and setting students appropriate challenges seems to be the secret.  Many models and structures exist.

将课程分解成几个部分，使用多种教学方法，并为学生设置适当的挑战似乎就是秘诀。存在许多模型和结构。
How do you structure your lessons? What are your main objectives for any lesson?

你如何安排你的课程？你参加课程的目标是什么？
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A standard format?

Generally it is agreed that lessons should have an introduction, a development section where new ideas / content / skills and techniques are explained / demonstrated / researched or practised, and a conclusion where the session is consolidated. 

标准格式?

一般来说，大家普遍认为课程应该有一个介绍，一个发展部分，在这两部分中对新的想法/内容/技能和技术进行解释/演示/研究或实践，另外还有一个总结，通过它课程得到了巩固。
Introduction Here the topic of the session is stated, and how content relates to earlier work, and what the students should be able to do by the end of it. Introductions can be used to generate interest in the group by discussing and agreeing the learning goals and analysing how the session will operate. 
课程介绍 这一部分包括本课程的主题，内容如何与之前的课程相关联，以及学生在课程结束时应该能做些什么这几部分。通过讨论并在学习目标上达成一致，同时分析课程将如何开展，介绍可以用来激发团队的兴趣。
Development Here the main points in your chosen topic are developed. It is important to organise the work systematically and logically so that the learning happens in a meaningful sequence. Use a variety of teaching and learning activities with examples, demonstrations, or discussions. Try to get feedback from the students in order to establish that they understand what you have prepared and the targets you have agreed. 

发展 你选择的主题的要点在这一部分展开。系统地、有逻辑地组织工作很重要，这样一来学习才会有序进行。使用各种各样的教学和学习活动，包括例子、演示或讨论。试着从学生那里得到反馈，以证实他们理解你准备的内容以及你商定的目标。
Give clear and precise instructions, noting the differing needs of the students in the group. For example, students will work through exercises at differing rates according to their ability. How will you cope with this? Perhaps some exercises could have additional questions.

给予清晰而准确的指导，注意到小组中学生的不同需求。例如，学生的能力不一，完成练习的速度自然也不一样。你将如何处理这种情况? 或许给个别练习题增加额外的问题。

When you have explained certain principles, or practised certain skills, organise an activity in which the students can demonstrate their understanding of what they have learned so far. If you simply ask the group if they understand, most may remain silent and a few may say yes, but you have no real way of assessing if the work has been genuinely understood. Encourage your students to participate in the learning as much as possible.

当你解释了某些原则，或练习了某些技能后，组织一场活动来让学生展示他们目前为止对所学知识的理解。如果你只是问团队成员他们是否理解，大多数人可能会保持沉默，少数人可能会回答是，但你没有真正的方法来评估工作是否被真正理解。尽可能多地鼓励学生参与到学习活动中来。
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Conclusion This is an important part of any lesson as it consolidates the work already completed and helps the group to focus on what will take place next. Do not simply go through all the material prepared until time runs out. In your conclusion summarise what the key points were, explain what the group will be investigating during the next lesson, or you could assess the learning in some way, for example by questioning them, or give the group additional tasks which may consolidate the learning further.
Is this how you organise your lessons? 

总结  这是任何课程的重要组成部分，因为它巩固了已经完成的工作，并帮助团队专注于接下来将发生的事情。只要还有时间，就不要仅仅盯着所有准备好的材料。在你的总结中总结重点是什么，解释下节课小组将调查什么，或者你可以用某种方法评估学习，例如提问，或者给小组额外的任务，这样可以进一步巩固所学内容。

你是这样组织你的课程的吗?
The PAR model

PAR模型
This type of lesson structure is designed for work in Colleges and directed towards vocational work. Its purpose is to assist lesson planning and make lessons active, enjoyable, and effective. It represents only one type of lesson structure.

这种类型的课程结构是为大学课堂和面向职业教育而设计的。它的目的是协助课程计划，让课程变得积极、愉快、有效。它只代表一种类型的课程结构。
The basic format is:

First, clarify the purpose of the lesson, review earlier work very quickly. Complete a few questions at the start. 

基本格式是:

首先，明确这节课的目的，快速复习之前的工作内容。完成一开始的几个问题。[image: image3.wmf]
Then:

然后：
Present the material to the students. Illustrate examples, use real life situations, and ask the group to work through an example through you, not by you. 
展示资料给学生。举例说明，使用真实的场景，并让小组成员通过你来完成一个例子，而不是由你来完成。
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Apply the work. Get students to work on problems independently, in pairs, or in groups. Consider placing able academic students with less able ones. 
应用工作。让学生独立、结对或以小组形式解决问题。考虑将学业能力较强的学生和能力较弱的学生放在一起。
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Review the work at the end with detailed questioning or by asking students to summarise points. 
在课堂结束时用详尽的问答题或者要求学生总结关键点来复盘工作内容。
Always have a conclusion.

一直需要做工作结论
The application section is important – this is where the learners apply the knowledge / techniques they have been shown.

应用部分是很重要的-这是学习者应用他们已经展现出的知识/技术的地方。
A more detailed breakdown of the PAR model is included on an accompanying sheet.

关于PAR模型的更详细的分解在附带的表格中。
The EDUCARE model

EDUCARE模型
This seems to be very helpful structure for teaching skills

这对于教学技巧来说是非常有用的结构。
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Explanation 
Explain what the learners need to understand and provide relevant information.

解释 解释学习者需要理解的内容，并提供相关的信息。
Doing-detail  
The students need to discover what they are expected to do. This could be with the aid of a detailed teacher demonstration, or case study, or by reference to good and bad practice.

做-细节          学生需要发现别人期望他们做什么。这可以借助一个详细的教师演示，或案例研究，或参考好的和坏的实践。
Use 
The students practice the skill in some way. They may be given problems to solve in groups, pairs or individually.

使用               学生们在某种程度上练习这项技能。他们可能会通过小组、对子或个人队列的形式来解决问题。
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Check & Correct 
Check the work and check understanding. This can be done using questioning, or student feedback responses. 

检查&纠正         检查工作和理解情况。可以通过提问或学生反馈来实现。
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Aide-memoire
Provide the students with some reminder about what they need to know in the form of notes, handouts, diagrams, guidance, etc.

备忘录             以笔记、讲义、图表、指南等形式提醒学生需要了解的知识。
Review
Reinforce the learning with constant reference back to earlier work. You could ask students to summarise important points.

回顾                通过不断回顾之前的工作来加强学习。你可以要求学生总结要点。
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Evaluation Test if the learning was successful with challenging exercises. 

评估        用挑战性练习检测学习情况是否成功。
Q?


Sometimes Q is added as well. Q is for Queries. This is where students are allowed to ask questions.
Q？                      有时Q也会被加上。Q是Queries(质询)。学生可以在这一部分提问。

Use SAVI

使用SAVI
In order to break the lesson up into manageable chunks think about SAVI. 

The components are easy to remember:

为了把课程分成易于管理的部分，想想SAVI。

这些组成部分很容易记住:
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Somatic – means moving and doing

[image: image11.wmf] 
Somatic（躯体的）-意思是移动和运作
Auditory - learning by talking and hearing

Auditory（听觉的）-通过说和听来学习
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Visual -  

learning by observing and picturing
Visual（视觉的）-通过观察和描绘来学习[image: image13.wmf]
Intellectual
learning - problem solving, analysing and reflecting

Intellectual
learning（调动思维的学习）-解决、分析和反思问题
If theory lessons involve learners in some form of physical movement, as well as listening, talking, observation, problem solving and analysis then learning and behaviour have a tendency to improve. What would be the problem with just talking to a group and asking them to copy some notes down from the board or an overhead transparency for most of the session?
如果理论课让学习者进行某种形式的身体运动，以及听、说、观察、解决和分析问题，那么学习和行为就有进一步提升的趋势。与一群人交谈，并让他们从黑板上抄下一些笔记，或者对大部分的课程公开透明，这有什么问题呢?
The Four Phase Learning Cycle – a model for learning.

四阶段学习周期-学习的典例
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All human learning can be thought of as having four components. Preparation (arousal of interest), Presentation (encounter of new knowledge), Practice (integration of new knowledge) and Performance (application of knowledge or skill). Unless all four components are present learning no real learning takes place and everything goes flat!

人类所有的学习可以分为四个组成部分。准备(激发兴趣)，表现(遇到新知识)，实践(整合新知识)，表现(应用知识或技能)。除非这四个组成部分都在学习中表现出来，否则就不会有真正的学习，一切都没有意义了!
What can we do to support each of the phases?

我们可以做点什么来支持每个阶段？
1.Preparation

Positive suggestions


Clear goals



Arouse curiosity

Calm people down



Raise questions


Fully involve everyone

Make the room pleasant


Tell the learners how they will benefit

1.准备

积极的建议

明确的目标

引起人们的好奇心

平静人心
提出问题

全面覆盖每个人

让房间变舒适
告诉学习者他们将如何受益
3.Practice

Hands on trials, feedback, reflection

Learning games

Action learning

Problem solving activities

Collaborative learning – making the group work together

Teachbacks – learners teaching skills / knowledge understanding back

Practicing skills

3.实践

动手试验，反馈，反思

学习游戏

行动学习

解决问题的活动

协作学习——让团队一起工作

回授-学习者背教技能/知识的理解

练习技能
2.Presentation

Test the group

Share expertise and knowledge

Move them around

Interactive presentations

Appeal to all learning styles

Group and paired exercises

Problem solving exercises

Real life case studies

对小组进行测试
分享专业内容和知识

四处移动它们

互动演示

吸引所有的学习方式
小组及配对练习

解决问题的练习

真实案例研究
4.Performance

4.表现
Immediate real world applications

Reinforcement activities -

Evaluating performance and response

Peer support activities / exercises

Action plans or learner development plans

Setting new personal learner targets

Ongoing coaching

即时的现实应用程序

强化活动- - - - - -

评估表现和反应

同伴支持活动/练习

行动计划或学习者发展计划

设定新的个人学习目标

持续的指导

How can we organise our teaching this way?

我们如果这样安排我们的教学内容？
Useful website.实用的网址。
http://www.geoffpetty.com
Useful book.
The Accelerated Learning Handbook. Dave Meier. McGraw Hill. ISBN 0071355472. (loads of ideas)

实用的书本         加速学习手册  戴夫·迈耶 麦格劳希尔。ISBN 0071355472。(内含很多的想法。)
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